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ABSTRACT

Based on related research on evaluation index ofgrehensive quality of University Students' empéntrat home
and abroad, this paper based on the perspectivdabbr rights, from the eight aspects of right to rigo
remuneration right, the right to rest, occupatioaihing, occupation safety and social security sel#4 university
students employment quality evaluation index. A analysis of Delphi and analytic hierarchy prosds the
empirical selection evaluation index, establishleation index system of University Students' enméayt.
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INTRODUCTION

In recent years, with the number of graduates haseased, university students’ employment has becamery
important social problem. University Students' emgpient not only has quantity problems, but also duaality
problems. Only put emphasis on employment quadifgrred to as even greater heights than employmenbers,
improve the quality of employment, can we generghpmote the true quality of life and the well-bgiof
University students. Therefore, how to evaluate shedents' employment, and construct a relativelyueate
measure of university graduates employment quelrgluation system, used for initial guidance analwation of
the employment of university graduates has impogaactical significance.

1 Literature Review

Labor Rights is the able-bodied citizens to getolagd in social work and the right to receive appiate
compensation. Labor rights for its own compositdess including human rights elements and devetopmights,
to meet the minimum survival needs of the sociamimers, and development needs of sharing the achans of
social and economic, it's the basic tasks to thgesind society. As an important part of humantsigbabor rights
is a means of rights that ensuring the human tgkurvival. The realization of Labor rights notyneeds to meet
with a variety of subjective and objective condisp there must also be a series of security meafalow ug™.
Through legislative, administrative and judiciateirvention and supervision to the employer, Stasumes the
obligation to protect the labor rights of citizeknder the premise of the fundamental status afrlaights has been
recognized by constitution, then through collakioratwith law enforcement and the judiciary, Staén @rotect
labor rights and achieve national security obligadi

The evaluation index of graduates’ initial employmeguality is the premise of evaluation of gradsaiaitial
employment quality and improvement of graduatespleyment problem. On the basis of determining the
evaluation index of graduates’ initial employmenality, many scholars have carried out relevargaash. Foreign
research in America and Europe on the employmealityus mainly for all major foreign workers inauntry or
region, or special industry and some of the vulblergroups, but graduates have the upper haneijotis market,
so little research about the quality of the stusleatnployment. Chinese domestic scholars have oheairrelevant
insights and cognition to design the evaluatioreindystem of the graduates’ employment qualitgthindesign of
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university graduates’ employment quality evaluatsystem, Ke Yu proposed indicators should take amtwount a
wide range of graduates’ employment rates, wageldewocial recognition, étt By referring to the employment
quality evaluation system proposed by Liu Suhuaygveleqing and Li Jia constructed the evaluatioreinslystem
of the University Students’ employment quality, tfiest levels are working conditions, social setyrilabor
relations, and has 12 second level ifdlekrom work conditions, work environment, labor tevaration and other
nine indicators, Wang Bangtian think that can jutiue level of University Students' Employment Quyfi The
comparison of graduates’ employment quality evédumaindexes is shown in Table 1.

Table 1 comparison of Graduates employment qualitgvaluation index

Scholars Evaluation Index

Yang Working conditions, labor remuneration, working hgujob stability, training of employees, sociatwsety, labor
Heqing, Li | contract duration, trade unions, labor relations

Jia

Employment system, employment services providedthey school, students' employment pressure existsking
Qin Jianguo| conditions, work environment, compensation, jolis&adtion, job stability, labor relations harmorparticipation in
decision-making, career prospects, social secuviykfare
The employment rate, employment unit level, jobeleprofessional counterparts, labor remuneratemployment
structure, employment region, social recognitiaadgates body recognition, the employer's approval

Wang Working conditions, work environment, work stalyilitabor remuneration, welfare to work, occupaté®velopment
Bangtian | prospects, job satisfaction, professional countéspthe employment rate
Working time, labor remuneration, working stabiliaccess to new knowledge and new skills, workrenment, work
Liu Suhua | safety, work psychological environment, trade undoganizations, participation in decision makingrrhonious labor
relations, social security
Employment voluntary, the stability of employmelatyor remuneration, working hours, labor intendijaor relations
Li Junfeng | harmony, participation in decision making, the w&edf and social security, occupation developmergessto new
knowledge and new skills
Labor remuneration, working opportunities, occupattdevelopment prospects, job stability, occupapoestige, job

Ke Yu

Ye Jinzhu satisfaction
The school provides employment, employment seryiesgployment of university students there is pressworking
Li Bin conditions, working environment, job reward, joktisfaction, job stability, the harmony of the lab@lationship,

occupation development, opportunities for advancgpsecial security, welfare to work

From the relevant evaluation index system, the mmeamdex proposed by scholars is flexible, anditects the
dynamic nature of multi-dimensional. The 18th nagilocongress proposed, the high job quality reguihat the
society should provide equal employment opportuaitg thoughtful service for workers, at the sameefithe
employer should provide stable long-term jobs foe staff, and provide the working conditions andrkirgg
environment to protect their Iffé Labor right is an important part of human righteing to the properties of right
to subsistence and development and concern. Qudlgynployment can only come through a proper atan of
workers themselves, only the employees themselvidls uitimately determine the quality of wdfk. High
employment quality must protect and implement latights of workers, and harmonious labor relati@ns to
achieve the balance between maximum economic efiigi and optimal protection of labor rights at ghleir level’.
Therefore, from the perspective of the labor righiss article builds the evaluation index of graths’ initial
employment quality.

2 The theoretical selection of evaluation index

Graduates' initial employment quality refers to léneel that features available of the work perfonc&and inherent
work to meet the requirements of the graduates. rdflects the employment structure, level, nature
and qualiti’’.Under the perspective of labor rights, the thécaéselection of evaluation index should be based
connotation of labor right. At the same time, itogll meet the needs of employment quality contisuou
improvement in the social development. In the pectpe of labor right, as a kind of measure resufhgial
employment quality of graduates is in eight areash as work, remuneration, rest and so on.

The right to work is to obtain job opportunities the State and Society provided; Remuneration ésright to
obtain payment for labor; Rest is the right to abthe rest and vacation time; Occupational saietye right of
workers get protection of the safety and healtldl protection from occupational injuries; Vocationedining of
workers is the right of access to vocational tragneand education; Democratic management are thesrigf
workers can monitor and make recommendations onptb€euction, operation and management of the unit;
Solidarity rights are fundamental rights recognibgdthe Constitution and labor law workers; As afighe labor
rights, Social Security is the right to obtain sdsecurity and welfare.

Based on the understanding of labor rights ancctimmotation of employment quality, and on the bas$iseading

the existing literature, we build the evaluatiodigators of the graduates’ initial employment giyafrom eight
aspects of labor rights, formed a two-level, eigdsic modules of 34 indicators. Specific indicagirew in Table 2.
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Table 2, the theoretical selection of evaluation dex

first grade indices second grade indices
work 1 Professional counterparts 2 Decent workJol3 availability 4 Working non-discriminatory
remuneration | 5 job status 6 pay level 7 Accommodation arrangésn@mchannel promotion

rest 9 Working hours rationality 10 Work atmosggherll rate of work 12 operating duty
occupational 13 workplace safety 14 job stability 15 Corporetedit 16 health condition

evaluation safety
index job training

17 Training and Learning 18 prospects for develepim 19 innovation ability 20 equality of
opportunity

democratic 21 union organization 22 Employees Informed 23Byee involvement 24 managerial supervision
management
Coalition right 25 the spirit of teamwork 26 Callive bargaining 27 right to strike
28 endowment insurance 29 hospitalization insian80unemployment insurance 3lemployment
injury insurance 32 maternity insurance 33 hou§imgl 34 Other commercial insurance

social security

3 The empirical selection of evaluation index

From the perspective of labor rights, the theoattselection of graduates’ initial employment ewation index is

designed by the connotation of labor rights and rdmults of existing research, so it comes with ittevitable

subjectivity. Therefore, it is necessary to do ¢nepirical selection for the theoretical evaluatindex, to enhance
the scientificalness and usefulness of the indisato

(1) Screening indicator system using the Delphi miebd

The first round of expert evaluation. After thetiali establishment of the index system, in ordemiake it more
comprehensive and scientific, in this paper, wengisihe Delphi method to modify the index systemeTh
guestionnaire was administered to four experts raaeg to the steps of the Delphi method, summarexgdert
opinions are as follows:

The first expert generally agree that the structfréhe index system, he suggests that we shouddirathe rest
indicators of paid leave, the work atmosphere ahdrandicators;

The second expert agree the structure and spéuificators the index system. But he thinks worlbilityg under
occupation safety index is broad, can be changeslot time stability. Belong to Coalition right, éhcollective
bargaining and the right to strike is not applieafdr graduates’ first employment, we can add treug activity
indicator;

The third expert believe that the classificationiraficators need to make the appropriate adjussnesstcondary
indicators under return index should be carefubgamposition, Work risk can replace health condifiedicator,
and he proposed to increase the indices, suchmagrebensive strength of an enterprise level anthso

The forth expert basically agreed with the indestesn structure, and he said that it's a more cohgmsive
secondary indicators. He argued that decent waticator should not belong to work, but should asgeowith the
occupation prestige inside the return index, andakiy of opportunity should belong to the work éxd

We have collected and sorted four experts’ aditee modified the index system as the following:

Table 3, the results of the first round of screenig indicators

first grade indices second grade indices
work 1 Prqfes_sipnal counterparts 2 equality of oppdgun 3 Job availability 4 Working
non-discriminatory
remuneration 5 job status 6 pay level 7 Accommadadirangements 8 channel promotion 9 Work atnereph
rest 10 Working hours rationality 11 vacation wihy 12 rate of work 13 operating duty
evaluation occuaational 14 workplace safety 15 Working time stability Hiisiness comprehensive strength 17 Work risk
) safety
index job training 18 training opportunity 19 prospeftisdevelopment 20 innovation ability 21 Job féag
democratic 22 union organization 23 Employees Informed 24fByee involvement 25 managerial supervision
management

Coalition right 26 the spirit of teamwork 27 Groagtivities
28 endowment insurance 29 hospitalization insian80unemployment insurance 31 employment
injury insurance 32 maternity insurance 33 hou$imgl 34 Other commercial insurance

social security

The second round of expert evaluation. Select #searchers engaged in the relevant aspects ofuddéyqof

employment as an expert, they have relevant piiofesisknowledge and rich experience, and have unigsights
as to how to establish the evaluation index sysi€graduates' initial employment quality. Accorditagthe results
of the first round, make the selected indicatorgett®p into questionnaire, and invited experts iooadance with the
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"important”, "more important”, "important generally"less important”, "not important" were given®,5, 3, 1 of
the score, grant 20 questionnaires, 20 sharedeaftiek questionnaire altogether.

Used arithmetic mean value of the index score ticate the “degree of opinion concentration” of entp, used

variation coefficients of the index score to indéctéhe “degree of opinion coordination” of expette smaller the
variation coefficients, the higher the “degree pinion concentration” of experts.

Assuming that Xj represents the value of indekx scored by thei -th expert, there aneexpertsm index.

Mij= %.Z; Xi
S-= Z(Xu -M;)?

] =1

The calculation formula of variation coefficienty | = SJ/M j

Vj —— the variation coefficients of the index j;
Sj —— the standard deviation of the index j;
M [ the arithmetic mean value of the index j;

The lower thé/j is, the higher the “degree of opinion concentratiof the index is.

According to the above method to do statisticallysis for the data obtained by questionnaires, aleuate the
“degree of opinion concentration” and “degree ofhign coordination” of 34 indexes.

The resulting coefficient of variation of each imdecores between 0-0.69, and the variation coefiisi of two
indicators greater than 0.5, they are the unioammation and other commercial insurance.

The "degree of opinion concentration" indexes gretitan 6.0 were selected, the results shown ite b

Table 4, the results of the second round of screemwj indicators

Theme Index degree of opinion concentratigndegree of opinion coordination
work 1 equality.of c_)pportunity 6.1 0.271
2 Job availability 7.1 0.309
3 job status 6.1 0.225
remuneration 4 pay level 7.3 0.204
5 channel promotion 6.8 0.268
6 Work atmosphere 6.6 0.288
7 Working hours rationality 6.2 0. 265
rest 8 rate of work 6.0 0.315
9 operating duty 6.2 0. 285
10 workplace safety 6.9 0.332
occupational safety 11 comprehensive strength 6.2 0.321
12 Work risk 7.3 0.204
13 training opportunity 6.3 0. 296
job training 14 prospects for development 7.7 0.153
15 Job learning 6.3 0. 330
16 endowment insurance 6.3 0.314
17 hospitalization insurance 6.7 0. 295
social security | 18 unemployment insurance 6.4 0.270
19 employment injury insurance 6.6 0.271
20 housing fund 6.4 0. 289

The resulting variation coefficients of each indeores were between 0-0.35, indicating indexesadagh degree
of opinion coordination of the experts.

(2) AHP to determine the index weight
We use AHP to determine each index weight of usiteerstudents’ initial employment quality. This rhetl not
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only focus on expert’s opinions and views but alse appropriate mathematical tools to process gxmginions,

which has strong objectivity. This article has tedi 20 experts judging on the degree of importari¢ke indicators,
comparing and scoring each level indicator. 20 tioiesaires were returned 20 copies. The basic skepsas
follows:

Firstly, | need to create a hierarchical modelthis study, the quality of students’ employmentigstion system is
this model.

Secondly, | need to construct a judgment matrixe Tirst step is to construct a judgment matrix loé bverall
objective and each part of the first layer inddwent constructing a corresponding judgment matniwirag at the
secondary level indicators included in the firsteleindex. Usually we use 9 scale methods to agsignudgment
matrix’s elements.

Finally, | need to do the order and consistencyckimg of level. According to the judgment matrix poocess
relative weight of each element of lower layer wathme criterion, and do consistency checking.

Using MATLAB software, based on questionnaire dafter the above steps, we can get university ststmitial
employment quality evaluation index weight in tre¥gpective of labor rights (Table 5).

Table 5 Final evaluation system

Theme Index Weights
Work 1 equality of opportunity 0.053

2 Job availability 0.071

3 job status 0.022

remuneration 4 pay level 0.046

5 channel promotion 0.043

6 Work atmosphere 0.037

7 Working hours rationality 0.046

Rest 8 rate of work 0.028

9 operating duty 0.049

10 workplace safety 0.143

Occupation safety| 11 comprehensive strength 0.045

12 Work risk 0.190

13 training opportunity 0.036

Vocational training| 14 prospects for development | 0.043

15 Job learning 0.028

16 endowment insurance 0.025

17 hospitalization insurance 0.041

Social security | 18 unemployment insurance 0.012

19 employment injury insurance 0.023

20 housing fund 0.019
CONCLUSION

The main purpose of this paper is to constructinii@l job evaluation system of university studeimtased on the
perspective of labor rights, and assessing theewsity students’ initial employment quality levelBirstly, |
conducted the quality of university students’ mlittmployment levels, and doing theory selectionctvtibase on
labor rights of university students’ initial quglievaluation index system. Secondly, we used thplbenethod to
determine the initial job evaluation system of @msity students based on the views of relevant xpEinally,
using AHP to determine the index weight, forminiiah job evaluation system of university studebésed on labor
rights perspective; including the six levels of woremuneration etc, and 20 indicators such as lepma
opportunities, wage levels etc. The index numbethisf index system is simplified moderate, easgdlect data,
and with a stronger operational, which can be ueegissess the status of the quality of employmamdehts in
China, to improve and enhance the quality of emplexyt university students. With the developmentoafety, this
system also requires constant revision.
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